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1. OEHOYHBIE CPEJICTBA, COOTHECKEHHBIE C IINIAHUPYEMbIMHU
PE3YJIBTATAMUA OBYUYEHMUSA 110 JUCIUIIJIMHE

Koa m HauMeHOBaHHE
KOMIIETCHIINHN

Kox u HanmMeHOBaHMeE
HHIMKATOpa
AOCTHIKEHH S

KOMITeTeHITHH

Pe3yabTaThl 00y4eHHs
10 AUCHHILIHHE

Buag arrecranuy u
OILIEHOYHBIX CPeICTB

VYK-4. Cnocoben
OCYILECTBIIATH JIETOBYIO
KOMMYHUKAITUIO B
YCTHOM U MUCbMEHHOU
¢dopmax Ha
rOCY/IapCTBEHHOM SI3bIKE
Poccuiickon ®enepanuun
1 UHOCTPaHHOM(BIX )
si3bIKe(ax).

YK-4.11-3. Ucnonb3yet
uHpopmarmio u3
WHOSI3BIYHBIX
UCTOYHHUKOB B CBOCH
npodeccuoHaIbHOM

chepe.

VK-4.1-3.3-1. 3naer
OCHOBHBIE HCTOUHUKH U
UH(POPMAITMOHHO-
KOMMYHHKATHBHBIE
CpEJICTBA ITOTYICHUS
uH(dopmaruu Ha
WHOCTPAHHOM SI3BIKE B
cBOEi
npodeccuoHaNnbHOM
cthepe.

VK-4.1-3.Y-1. Ymeer
BBITIOJTHSTH TOUCK
WHOS3BIYHOU
uHbOpMaIH B CBOSH
npodeccuoHaNIbHOM
chepe.

VK-4.1-3.Y-2. Ymeer
BBITMIOJTHSTH KOPPEKTHBIN
nepeBo OPUITUATEHBIX
JIOKYMEHTOB U
npodeccuoHaIbHBIX
TEKCTOB B JIMYHBIX
EJISIX.

Texymuii KOHTPOJIb:
YCTHBIH OIIPOC, AOKJIA,
IIPOMEKYTOYHBIN TECT,
IIpomexyTouHas
aTTEeCTALNA:
KOHTPOJIBHOE 3a/laHuE.

VYK-4.11-4. Ilybnuuno
BBICTYIAET C JOKJIAJIOM,
YUUTBIBAs XapakTep
ayIMTOPUU U LEJNb
KOMMYHUKALHH.

VYK-4.11-4.3-1. 3naer
peudeBbie 000POTHI U
0COOEHHOCTHU CTUJIS
yOJIMYHOTO
BBICTYIUJICHUS B
aKaJIEMUYECKOU U
npogeccuoHaIbHON
KOMMYHHKAIUH.
VK-4.1-4.Y-1. Ymeer
BbIOMpaTh KOPPEKTHbBIE
CTHJIb U CPEJICTBA
yOIMYHOTO
BBICTYIUJICHUS B
aKaJIEMHYECKON U
npogeccuoHaIbHON
KOMMYHHKAIUH.
VK-4.11-4.B-1. Bnageer
HaBBIKAMH ITyOJIHMYHOTO
BBICTYIUICHUS.

Texymuii KOHTPOJIb:
YCTHBIM OIIPOC, TOKIa,
IIPOMEKYTOUYHBIHN TECT,
[IpomexyTouHas
aTTeCTalLUs:
KOHTPOJIBHOE 3a1aHUE.




2. OIEHOYHBIE CPEJCTBA JIJIS TEKYIIEIO KOHTPOJIA

2.1. BOIIpOCI)I AJIA ITOATOTOBKH K CeMl/IHapCKHM/ﬂpaKTH‘leCKHM 3aHATUAM

Pasnen 1. The state of public service at the present stage.
Paznen 2. The system of public administration in different countries.

Paznen 3. Countries with a separation of powers.

KpnTepml OICHKH paﬁoTbl Ha MPAKTUICCKOM 3aHATUH

Kpurepun

MakcumajabHoe KOJITHYEeCTBO
0aJ1JI0B 32 3aHATHE

YcTHBI 0NIPOC, KOJIOKBHYM

OCHOBHBIE TEOPETUYECKUE IIOJOKEHMsI II0 BOIPOCY PACKPBITHI.
HmeroTcs smeMeHThl 000CHOBaHUS BHIBOJIOB.

NmeroTcs  ameMeHTBl  cucTeMaruzauud  MH(opManuu, (akThl
MPUMEHEHHS TPOPECCHOHAITBHON TEPMUHOIOTHH.

O4eBUIHO  HCIOJIB30BAaHUE  MCTOYHUKOB  PEKOMEHIOBAaHHOU

JIUTEPaTYpBI.

5 OaIoB



https://context.reverso.net/перевод/английский-русский/The+state+of+public+service
https://context.reverso.net/перевод/английский-русский/system
https://context.reverso.net/перевод/английский-русский/administration+in+different+countries
https://context.reverso.net/перевод/английский-русский/Countries
https://context.reverso.net/перевод/английский-русский/separation+of+powers

2.2. Tembl 10KJI210B U pedpepaToB

The civil service today.

PN R W=

Core values of the civil service.

The essence of leadership.

Government departments.

The concept of governance and its connection.
With public administration.

The degree of the public administration success.
Political parties in Great Britain.

IlIka/a ¥ KPUTEPUH OLIEHKH J0KJIA1A

Kpurepun IToxka3aresn Basnsbl
1. CreneHn pacKpbITUS — COOTBETCTBHE TEME JOKIaAa; 70
CYILHOCTH IIPOOIICMBI — TIOJHOTA M NTyOWHA PaCKPBITUS OCHOBHBIX IMOHSATHUH;
— yMeHHue paboTaTh C JIUTEPATypOH, CUCTEMATU3HPOBATh U
CTPYKTYpHpPOBATh MaTepual;
— yMeHHe o0000IaTh, COMOCTABIATh pa3IMYHBIE TOYKU
3pEHHUs 110 PACCMATPUBAEMOMY BOIIPOCY, apryMEHTUPOBATh
OCHOBHBI€ TTOJIOKEHUS U BBIBOJIBI.
2. O00CHOBaHHOCTB BBIOOPA |— KPYT, MOJHOTA UCIOJI30BAHUs JINTEPATYPHBIX UCTOYHHUKOB| 15
HMCTOYHUKOB 10 TEME;
— TMpUBJICYCHHE HOBEHIINX pabot (>KypHanbHBIE
myONUKauy, Marepualibl COOPHUKOB HAyYHBIX TPYIOB H
T.J.).
3. U3noxeHnue — JIMTEPATYpPHBIN CTUIIb. 15

Hoxnan ouenuBaercs mo 100
CIIeTyIOIUM 00pa3oMm:

90 — 100 6aI0B — «OTIMYHON;
70 — 89 GaIOB — «XOPOIIOY;

OaTbHOM 1mIKane, Oayulbl MEpeBOAATCS B OLEHKH YCIEBAEMOCTH

50 — 69 6an0B — «yHAOBIETBOPUTEIHHO;
MeHee 50 0aIoB — «HEYIOBJICTBOPUTEIILHOY.
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3. OEHOYHBIE CPEJICTBA JIJISI IPOMEXYTOYHOM ATTECTAIIMA

3.1. BaHK KOHTPOJILHBIX 3aJaHUM (C YKa3aHHEM KOMIIETCHIIUM)

1. IIpouuTaiite cioBa u ompeneneHus, ycraHoBuTe cootBercTre.(YK-4.3)

1 Authority A. the act of agreeing

2 Negotiation B. one who makes laws

3 Agreement C. the legitimate power of a person or group of other people

4 Lawmaker D. a strategic discussion intended to resolve an issue that both parties find
acceptable.

1] 2 | 3 | [4 ] |

2. COOTHCCI/ITG KaXXa0¢€ OonpecaciICHue, 1aHHOC Ha AHTJIUUCKOM SI3BIKE C €T0 PYCCKHUM IEPEBOJOM.
(VK-4.4)

1. The state of being a servant A. paboTa uinm 005S3aHHOCTH
BBITIOJTHEHHAS JJIs1 KOTO-JI00

2. One's position of being a servant B.neiicTBue uiu pabota, BHITOTHCHHBIE
U1 KOTO-1100

3. A work or duty done for someone C. monoxkeHue, JOHKHOCTh CITYXKAIETro

4. An act or job done for someone D. nonosxxenue cimykamniero

1] 2] 3] 4] |

3. [IpounTaiiTe TEKCT, pacKkpoiTe CKOOKHU, 00pa3oBaB ¢ MOMOIIbIO CY(hPHUKCOB U MPUCTABOK CIIOBA.
(YK-4.4)

The Home Office has a clear and simple 1 - to build a safe (OBJECT), just and tolerant society
for everyone. It is tasked to deliver many of the 2 's top priorities. It aims to make a (GOVERN)
3 topeople's lives, creating a society in which (DIFFER): Peopleare 4 from crime
(SAFE); Those who offend are caught 5 and dealt with securelybut 6  (CONSTRUCT).

o[ | |19

4. IlpouuraiiTe npeiokeHus U yctaHoBuTe coorBercTBue. (YK-4.3)

A .Ceasefire
B.A ban

C. Seized
D. Aid



E. Called for

1. The religious leaders called for and reach a peace deal.

2. The government demand or restriction on goods from these countries.
3. Both parties negotiations on a long-term relations.

4. Russia new territory of Ukraine.

5. International has started arriving in the country.

5 . CooTHecuTe aHIIMICKHUE CI0BA U BBIPAXKEHUS C UX pycCKUMU 3KkBUBajeHTaMu. (YK-4.4)

1. Home Civil Service A cexperapb KaOMHETa MUHUCTPOB
BJIACTH
2. Security Service B cnyx06a 6e3omacHocTH
3. Cabinet Secretary C BHYTpEHHSS TpaKAaHCKas CiIyK0a
4. Administrative Officer D noMomHuk 1no aAMUHUCTPATUBHON
4acTH
[1] [2 ] EN [4 ] |

6 . [IpounTaiiTe TEKCT, pacKponTe CKOOKHU, 4TOOBI 00pa30BaTh CJIOBO, KOTOPOE MOAXOIUT IO CMBICITY.
(YK-4.4)

Plaid Cymruisa (1) ............ party in Wales. It was formed in (POLICY) 1925 and won its first seat
in 1966. Plaid Cymru has five stated aims to promote the (2) ............ advancement of Wales with a
(CONSTITUTE) view to attaining (3) ............ for Wales within the European Union
(INDEPENDENT).

1] 12 | 13| |

7. CooTHecUTe KakJ10€ OTIpeieIeHne, JTaHHOE Ha aHTJIMICKOM SI3bIKE C €r0 PYCCKUM
nepeBosioM. (YK-4.3)

Partyis ......

1) a political organization whose a) OpraHu3aIus JIIoIeH C

members all have the same aims and OTpeAEeICHHBIMU TOTUTHYECKUMHU

beliefs yOEXKIEHUAMH, KOTOPbIE y4aCTBYIOT B
BBIOOpAXx IMBITASICh IMOTYIUTH TIOCT B
MECTHOM WJIH HaIITHOHAJTLHOM
MIPaBUTEIHCTBE

2) an organization of people with b) rpymnmna mto/iei, BOBJICUCHHBIX B

particular political beliefs which KOJJICKTUBHYIO JI€STEIBHOCTD

competes in elections to try to win

positions in local or national

government

3) an association of people having the C) accoluanus JIroaei, UMEIOIINX

same political aims OJINHAKOBBIE MOTUTUYECKUE TIETH




4) a group of people who are involved d) monuTUyeckas opraHu3anus, WieHbl
in an activity together KOTOPOU UMEIOT OJIMHAKOBBIE LIETU U
yOeXKICHUS
1] [2 | EN [4 ] |

8. [IpounTaiiTe TEKCT U 3aMOIHUTE MIPONYCKHU B TeKcTe The Labour Party ciioBaMu 1
BBIpa)KCHUSMU U3 paMKH. (YK-4.3)

A. Opposition B. Leadership C. Two-party system D. Government E. Centre-left
F. Power G. Prime Minister H. Policies I. Wage G. Business

THE LABOUR PARTY

Great Britain's party system is regarded as the model 1 . This is because ever
since the end of the war in 1945, only two parties, the Conservative Party and the
Labour Party, have held 2 . The leader of Labour is Gordon Brown, who serves
as the current Parliament's 3 ; the leader of the Conservatives is David Cameron,
who serves as the Leader of Her Majesty's Loyal 4  (Opposition Leader).
Obviously, if the next election were to swing seats to the Tories, Cameron becomes
Prime Minister. The Labour Party is a political party in the United Kingdom. Founded
at the start of the 20th century, it has been since the 1920s the principal party of the

5 in Great Britain. It grew out of the trade union movement and socialist
pohtlcal parties and continues to describe itself as a party of democratic socialism. Since
the mid-1980s, under the =~ 6 of Neil Kinnock, John Smith and Tony Blair the
party has moved away from its traditional socialist position towards what is often
described as the “Third Way” adopting some free market 7 . Blair himself has
described New Labour's political position as a "Third Way". The current Labour

8  have brought in policies such as introducing a minimum 9  and
increasing the spending on the NHS and education. It also has been credited with
reducing the gap between the rich and poor. The 2008 Labour Party Conference, for
some, represented closer ties with big business and away from workers as Gordon
Brown proclaimed "we are, we always have been and we always willbeapro 10
government".

1 2 3 4
5 6 7 8
9 10

9. HMcmonp3yiiTe CIOBO B KOHIIE Ka)XJIOW CTPOKH TEKCTa, 4TOOBI 00pa3oBaTh CIOBO,
KOTOpPO€ NOAXOOUT 110 CMBICTY. (YK-4.4)

«...we are fortunate to have a civil 1 (SERVE) which has been held in high
regard, both athome and 2, (NATION) above all forits 3 ( COMMIT) to
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fundamental procedural values. We are also fortunate to have a robust system of
4 accountability (POLICY).

10. CooTHECUTE AHTTTUICKHE CTIOBA U BBIPAXKEHUS C UX PYCCKUMHU SKBUBaJieHTaMU. (VK-
4.3)

1) civil code a) TPyIOBOM KOJEKC

2) criminal code b) kKojekc yectu

3) labour code C) YTrOJIOBHBIN KOJEKC

4) secret official code d) mpoiieccyanbHBII KOJEKC

5) code of honour €) KOJIEKC TpakJIaHCKOM CITy>KObI
6) code of practice f) rpaskmaHCKHi KOJIEKC

7) code of civil service  g) cekpeTHbIN rocyapCTBEHHBIN KO/

1 2 3 4 |

11. IIpounTaiite Texct The Concept of Governance and its Connection with
Public Administration. (YK-4.3)

THE CONCEPT OF GOVERNANCE AND ITS CONNECTION
WITH PUBLIC ADMINISTRATION

Since all countries, including those in the EU, have as their objectives a standard of
living that is as high as possible, it is understandable why increased attention is directed
towards governance. In the last dozen years there has been growing awareness that good
governance is the key determinant of the ability to attain sustainable economic and
social development. There is ever more evidence that for development it is not enough
just to follow the appropriate policy, but it is also necessary to have a good institutional
structure. A good institutional structure implies the existence of an environment that
enables effective implementation of a given policy and that encourages individuals to
invest in capital, education and technology — the factors behind economic growth.
Governance refers primarily to government, and one of the pillars of government is the
public administration. It has been shown that it has been precisely this that has been one
of the main barriers to successful transition to a democratic society and a market
economy. Its transformation and modernization in line with the principles of good
governance are becoming particularly important in the context of European integration
because strong administrative capacities are necessary for a successful conclusion of the
process.

Government consists of three pillars: the economic, political and administrative pillar.
The economic refers to the process of making decisions that affect the economic
activities of the country and its relations with other countries.

The political pillar is the process of forming policy according to decisions that have
been made, and the administrative relates to the implementation of this policy. This
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administrative pillar is embodied in the public administration. Governance describes
how authority is exercised, and the public administration possesses part of this authority.
Accordingly, an evaluation of governance, as good or bad, depends to an extent on the
successfulness of the work of the public administration. The quality of governance is
assessed according to the following indicators: rule of law, development of democracy,
spread of corruption, political stability and effectiveness of government.

Omnpenenure, Kakoe U3 yTBepxkacHUH sBisieTcss UCTUHHBIM (T) mnu noxasiM (F).

1.The objectives of all countries, including those in the EU, is to improve the
governance.

2. If there is good governance in the country there is good economic and social
development.

3. Capital, education and technology are the factors behind economic growth.

4. Transformation and modernization of public administration is particularly important
in the context of European integration.

5. The political pillar refers to the process of making decisions that affect the economic
activities of the country.

6. The political pillar is embodied in the public administration.

1 2 3 ] |4 |
5 6

12. IIpounTaiiTe TEKCT M 3aMOTHUTE MPOMYCKU MOAXOASIIUM 10 3HAYEHUIO CIIOBOM
CIpaBa, U3MEHHUB €T0 C MOMOIIbIO CyPHUKCOB. (YK-4.4)

Of the world's civil services, the most outstanding is still the British, extremely 1
POWER because of its extensive grants of power from Parliament, and its reputation
forabsolute 2 (HONEST). A Civil Service Commission and the 3
BEGIN of a system of competitive examinations were 4  ESTABLISH in Great
Britain in 1855, and the influential Whitley Councils, representing both 5
GOVERN employees and administrators in questions dealing with service conditions,
were set up after World War II.

1] [2 | 3 | [4 ] E |

3.2. Ki1ioun K KOHTPOJIbHBIM 32IaHUSIM

Howmep 3ananus Bepnsliii oTBeT
1 1C2D3A4B
2 1D2C3A4B
3 1-objective; 2-government; 3-difference; 4-safer; 5-quickly; 6- constructively;
4 A1B2C4DSE3
5 1C2B3A4D
6 1-political; 2-constitutional; 3-independence
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7 1)d 2)b 3)c 4)b
1C; 2F; 3G; 4A; SE; 6B; 7H; 8D; 9I; 10G.

9 1.Service 2. Nation 3. Commitment 4. Political

10 1-f; 2-c; 3-a; 4-g; 5-b; 6-d; 7-¢

11 1-T; 2-F; 3-F; 4-F; 5-T; 6-T.

12 1-powerful; 2-honesty; 3-beginnings; 4-established; 5-government.

IllkaJjia 1 KPUTEPHHU OLIEHKH TEKYIIEro TeCTHPOBAHUA

Yucy10 npaBHIIbHBIX OTBETOB Onenka
90-100% npaBUIIbHBIX OTBETOB OreHKa «OTITUYHON»
70-89% npaBUIIbHBIX OTBETOB OrneHka «Xopomio»
50-69% npaBUILHBIX OTBETOB OueHka «yJ0BIETBOPUTEIBHO»
Menee 50% npaBUIbHBIX OTBETOB OrneHka «HeyI0BIETBOPUTEIHLHOY»

3.3. [lepevyennb TeM AJ1s1 MIPOBEPKHU 00Pa30BATEIbHBIX Pe3yJIbTATOB HA 3HAHUS

XN R

(BOmpoOCHI K 32a4€Ty/3K3aMeHY, IPH HAJINYUH)

Public service reform.

PR in public service.

Negotiating.

Strategic management.

Civil service.

Systems of government.

Separation of powers.

Basic definitions in public administration.
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